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OVERVIEW 

Construction is one of the most physically demanding sectors. Workers in the construction 

sector have greater exposure to biological, chemical and ergonomic risk factors, as well as 

noise and temperature. Around 45% of construction workers say their work affects their 

health. The costs of accidents and ill health in the sector, are immense to individuals, 

employers and governments. More than 99% of construction companies in Europe are small 

and medium enterprises. Therefore, occupational health and safety factors have been 

addressed by a number of legislative acts, both at EU and national levels.   

 

This Module aims to equip learners with knowledge on the state of the art of EU and national 

levels with regards to the health and safety legislation affecting the construction sector. 

Learners will become aware of the key European documents setting standards that have to be 

adopted and implemented by the Member States. On the other hand, the training material 

provides information on the national laws in Bulgaria, Turkey, Austria, Malta, UK and Spain. 

Learners who are interested in further details on the subject both with regards to the EU 

legislation as well as the national standrds will be able to obtain details by following the links 

to the full texts of the relevant rules and regulations. 

 

At the end of the training module the learners will be able to check whether they have 

managed to obtain the necessary knowledge by completing the interactive test to the module 

and checking their score.  
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I. EU LEGISLATION ON OCCUPATIONAL SAFETY AND 

HEALTH (OSH) – GENERAL 
 
European legislation in the field of health and safety at work accounts to a total 75 legislative 

documents (directives1 and regulations2). 

 

1. The OSH Framework Directive 

In 1989 the Council adopted the European Framework Directive on Safety and Health at 

Work (Directive 89/391 EEC3) to guarantee minimum safety and health requirements 

throughout Europe while Member States are allowed to maintain or establish more stringent 

measures. 

1.1 Objective and scope 

The Framework Drective introduces measures to encourage improvements in the safety and 

health of workers at work. It is the basic safety and health legal act which lays down the 

following general principles concerning the prevention and protection of workers 

against occupational accidents and diseases, as a basis for the measures implemented by the 

employers:  

• avoiding risks 

• evaluating the risks 

• combating the risks at source 

• adapting the work to the individual 

• adapting to technical progress 

• replacing the dangerous by the non- or the less dangerous 

• developing a coherent overall prevention policy 

• prioritizing collective protective measures (over individual protective measures) 

• giving appropriate instructions to the workers 

                                                 
1 A "directive" is a legislative act that sets out a goal that all EU countries must achieve. However, it is up to the 
individual countries to decide how. The directives, at least in principle, need to be transposed into national law. 
 
2 A "regulation" is a binding legislative act. It must be applied in its entirety across the EU as law. Thus, 
regulations can be distinguished from directives.  
 
3 See Directive’s full text: http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:01989L0391-20081211  
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Thus, the directive obliges employers to take appropriate preventive measures based on 

these principles to make work safer and healthier. It also introduces as a key element the 

principle of risk assessment and defines its main elements (e.g. hazard identification, 

worker participation, introduction of adequate measures with the priority of eliminating 

risk at source, documentation and periodical re-assessment of workplace hazards). It also 

contains principles concerning the assessment of risks, the elimination of risks and 

accident factors, the informing, consultation and balanced participation and training 

of workers and their representatives. 

The Framework Directive defines the following terms: 

- worker - any person employed by an employer, including trainees and apprentices but 

excluding domestic servants; 

- employer - any natural or legal person who has an employment relationship with the 

worker and has responsibility for the undertaking and/ or establishment; 

- workers' representative with specific responsibility for the safety and health of workers 

- any person elected, chosen or designated in accordance with national laws and/ or 

practices to represent workers where problems arise relating to the safety and health 

protection of workers at work; 

- prevention - all the steps or measures taken or planned at all stages of work in the 

undertaking to prevent or reduce occupational risks . 

The directive lays down employers’ and workers' obligations, as follows: 

Employers are obliged to: 

• evaluate all the risks to the safety and health of workers, inter alia (among other 

things) in the choice of work equipment, the chemical substances or preparations used, 

and the fitting-out of work places   

• implement measures which assure an improvement in the level of protection afforded 

to workers and are integrated into all the activities of the undertaking and/or 

establishment at all hierarchical levels 

• take into consideration the worker's capabilities as regards health and safety when he 

entrusts tasks to workers;   



 

6 
 

• consult workers on introduction of new technologies; 

designate worker(s) to carry out activities related to the protection and prevention of 

occupational risks. 

• take the necessary measures for first aid, fire-fighting, evacuation of workers and 

action required in the event of serious and imminent danger 

• keep a list of occupational accidents and draw up for the responsible authorities 

reports on occupational accidents suffered by his workers 

• inform and consult workers and allow them to take part in discussions on all questions 

relating to safety and health at work; 

• ensure that each worker receives adequate safety and health training 

 Workers are obliged to: 

• make correct use of machinery, apparatus, tools, dangerous substances, transport 

equipment, other means of production and personal protective equipment 

• immediately inform the employer of any work situation presenting a serious and 

immediate danger and of any shortcomings in the protection arrangements 

• cooperate with the employer in fulfilling any requirements imposed for the protection 

of health and safety and in enabling him to ensure that the working environment and 

working conditions are safe and pose no risks. 

2. Individual directives focusing on specific aspects of 

safety and health at work 

On the basis of the "Framework Directive" (art.16(1)) a series of individual directives were 

adopted.  

The OSH individual directives cover the following areas: work places, work equipment, 

personal protective equipment, work with visual display units, handling of heavy loads 

involving risk of back injury, temporary or mobile work sites, and fisheries and agriculture. 

The standards set in these individual directives are minimum standards for the protection 

of workers and Member States are allowed to maintain or establish higher levels of 

protection.  
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3. European OSH Standards – General 

European standards are adopted by European standards organisations - European 

Committee for Standardization (CEN), European Committee for Electrotechnical 

Standardization (CENELEC) and European Telecommunications Standards Institute (ETSI).  

Detailed information on harmonised standards is provided by DG Enterpries and Industry at 

http://ec.europa.eu/enterprise/policies/european-standards/harmonised-

standards/index_en.htm.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 

 

NOTE: For a complete list of OSH 

related EU directives (incl. the 

individual directives), please refer to 

Annex 1 at the end of this module. 

 

 
 
 

 

Note: For the full list of European and 

international standardization bodies as well as 

the national standardization bodies in Austria, 

Bulgaria, Malta, Spain and UK, please refer to 

Annex 2. 
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4. European OSH Directives and Standards for the 

Construction Industry 

4.1 Common Observations on the Directives Relevant to Health and Safety Aspects 

in Construction 

The directives aim at ensuring health and safety of each worker and at creating a minimum 

basis of protection for all Community workers by timely detection of adverse health effects 

arising or likely to arise from exposure to mechanical vibration, noise, chemical, physical and 

biological agents, from the use of work equipment, manual handling of loads, etc. 

The risks arising from exposure to adverse health effects  should be eliminated or reduced to a 

minimum. The reduction of risks arising or likely to should be based on the general  

principles of prevention set out in Directive 89/391/EEC
4, e.g. by working methods or 

equipment, instructions on the correct use of equipment, technical measures or organisational 

measures in order to reduce duration and intensity of exposure. 

Relevant directives define exposure limit values. Additionally they define exposure action 

values on basis of reference periods.  

 

OSH related directives also lay down the obligations of the employers, who are to assess, 

and if necessary measure the levels of exposure to risks on basis of technical 

specifications. Results of risk assessment have to be recorded on a suitable medium and kept 

up to date on a regular basis. The risk assessment shall be furthermore updated on a regular 

basis, particularly if there have been significant changes which could render it out of date, or 

if the results of health surveillance show it to be necessary.  

When assessing the exposure, the employers must take into account working practices and 

working equipment (information submitted by manufacturer).   

The employers must give attention to level, type and duration of exposure, limit and action 

values defined in the respective directive, particular sensitivity of workers, interaction with 

risk factors caused by other equipment at work place, unusual working conditions (especially 

cold work) and the exposure to adverse health effects beyond working hours under 

employer’s responsibility.  

 

                                                 
4 http://eur-lex.europa.eu/legal-content/EN/TXT/?qid=1395758712509&uri=CELEX:31989L0391  
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Workers must be informed of the measures to be taken and must be given appropriate 

training or precise instructions. They must be consulted and allowed to participate on the 

matters covered by the corresponding directive.  

 

 

 

 

 

 

 

 

 

 

 

5. Accident Prevention in Construction Industry 

Relevant requirements set in European directives include: 

� considering occupational safety and health from the planning stage onwards in all 

construction work. Work has to be coordinated between all parties involved in 

planning and doing the work; 

� ensuring safe work equipment (covers suitability, selection, safety features, safe use, 

training and information, inspection and maintenance); 

� providing safety and/or health signs where hazards cannot be avoided or adequately 

reduced by preventive measures; 

� providing personal protective equipment (hard hats, safety harnesses, eye and 

respiratory protection, safety footwear etc.) appropriate for the risks involved and 

where they can not be prevented by other means; 

� ensuring a safe working environment and welfare facilities for construction workers, 

e.g. access, safe traffic routes; 

� following a general framework to manage health and safety, including: assessment and 

prevention of risks; giving priority to collective measures to eliminate risks; consulting 

employees, providing information and training; and coordination on safety with 

contractors 

  
 

 

Note: The detailed list in Annex 3 provides further 

reference to the EU directives and standards for the 

construction industy.  
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6. Health and Safety Management5 

Council Directive 92/57/EEC highlights the coordination required by the various parties at the 

project preparation stage and during construction. 

 

Project preparation phase  

• Good standards of safety and health on a construction project start with the decisions 

made by the client. It is at this stage that the safety and health climate of a project is 

established. It is important to select contractors that are able to carry out the work 

competently. 

 

• Sufficient time should be given for the planning process. The designer, safety and 

health coordinator and contractor should be appointed as early as possible. This should 

enable the project design to be discussed and to ensure that the specification and 

schedule of works for the project is as safe as possible. 

 

• Hazards should be eliminated whenever possible, and risks from hazards that cannot 

be eliminated should be reduced. If they are significant, information should be 

provided on residual risks.  

 

Construction phase  

• Managers need to ensure that the work is planned, organised, controlled, monitored 

and reviewed. All persons at work should be trained and competent, and consulted on 

safety and health matters. There should also be coordination on health and safety 

issues between the different employers carrying out work. 

 

Post-construction (maintenance) phase  

• All buildings should be designed to allow maintenance work to be carried out safely. 

The same principles of safety management that applied during the construction also 

apply here. Information from the client about the structure is important. Take into 

account the presence of non-workers who may be present and affected by maintenance 

work.  

                                                 
5 Source: EU-OSHA website 
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7. Dangerous Substances in Construction Industry 

On its website the DG Enterprise and Industry provides a database of legislation on 

substances in construction products, CP-DS6. The aim is to help all interested parties to 

identify all relevant regulations in the field of dangerous substances in construction products. 

The database contains general information about the EU and about the member states. 

Currently though general information is available for only about 6 member states.  

Further legislative provisions with a view to occupational health and safety are set out under 

Regulation (EU) No 305/20117 laying down harmonised conditions for the marketing of 

construction products, and REACH regulation, adopted to improve the protection of human 

health and the environment from the risks that can be imposed by chemicals, while enhancing 

the competitiveness of the EU chemicals industry. It also promotes alternative methods for the 

hazard assessment of substances in order to reduce the number of tests on animals. 

Regulation (EC) No 1272/20088  on classification, labelling and packaging of substances and 

mixtures (CLP Regulation) ensures that the hazards presented by chemicals are clearly 

communicated to workers and consumers in the European Union through classification and 

labelling of chemicals. 

8. Risk Assessment 

The most important piece of European legislation relevant to risk assessment is the 

Framework Directive 89/3919. This Directive is indeed a framework, with “general 

principles concerning the prevention of occupational risks… as well as general 

guidelines for the implementation of the said principles” (Art. 1.2.). It makes employers 

responsible for ensuring the safety and health of workers in every aspect related to work, and 

risk assessment is an integral aspect of this mandatory occupational safety and health 

management (OSHM). According to the Directive, risk assessment must be the starting point 

of a comprehensive OSHM process. It has a central role because it enables employers to put 

in place the measures that are necessary to protect the safety and health of their workers. The 

European Commission has produced  important guidance10 to help Member States, as well as 

                                                 
6 Link to CP-DS: http://ec.europa.eu/enterprise/construction/cpd-ds/  
7 http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=OJ:L:2011:088:0005:0043:EN:PDF  
8 http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CONSLEG:2008R1272:20110419:EN:PDF  
9 http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:31989L0391:EN:HTML  
10 https://osha.europa.eu/en/topics/riskassessment/guidance.pdf  
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employers and employees, to fulfil their risk assessment duties, as laid down in the 

Framework Directive 89/391. The stepwise approach below is based on this guidance: 

• How to carry out a risk assessment 

Step 1   Identifying hazards and those at risk 

Step 2   Evaluating and prioritising risks  

Step 3   Deciding on preventive action 

Step 4   Taking action 

Step 5  Monitoring and reviewing 

• Documenting the risk assessment 

 

Under health and safety laws, all employers must carry out regular risk assessment.11 

9. Other Policy Oriented Documents and Relevant 

Information 

In November 2004, six construction bodies including the European Construction Industry 

Federation signed the Bilbao Declaration12, committing them to specific measures to improve 

the sector’s safety and health standards. These include:  

• integrating health and safety standards into procurement policies, supported by 

guidelines for purchasing goods and services 

• ensuring safety and health is taken into account at the design and planning stages of 

construction projects 

• using site inspections and other techniques to encourage more businesses to comply 

with safety and health legislation 

• developing guidelines to help businesses comply with this legislation, especially 

SMEs 

• stimulating higher standards of safety and health via social dialogue and agreements 

on training, accident reduction targets and other issues. 

                                                 
11

 For further information and materials see: Risk Assessment Tool is provided for download on OSHA’s 

website: https://osha.europa.eu/en/publications/promotional_material/rat-essentials; Prevention of Risks in 

Construction – 12 examples of good practices on prevention of risks in construction work from 12 member 

states: https://osha.europa.eu/en/publications/reports/108  
12 https://osha.europa.eu/en/press_room/041122_Bilbao_declaration  
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Further information on safety and health at work can also be found at the webpage of the 

European Commission, DG Employment, Social Affairs and Equal Opportunities: 

http://ec.europa.eu/social/main.jsp?catId=148&langId=en.  

The International Labour Organization’s
13 Safety and Health in Construction Convention, 

1988 (No. 167)14 ratified by 23 countries provides for detailed technical preventive and 

protective measures having due regard for the specific requirements of this sector. These 

measures relate to safety of workplaces, machines and equipment used, work at heights and 

work executed in compressed air.   

9.1 European Agency for Health and Safety at Work (EU-OSHA)15   

EU-OSHA was established in 2006 and is located in Bilbao, Spain. Since then it has been 

Europe's reference point for occupational health and safety information. 

The Agency is comitted to making Europe a safer, healthier and more productive place to 

work. It promotes a culture of risk prevention to improve working conditions in Europe.  

Its main activities include:  

• Campaigning to raise awareness and disseminate information on the importance of 

worker’s health and safety for European social and economic stability and growth.  

• Prevention by designing and developing hands-on instruments for micro, small and 

medium-sized enterprises to help them assess their workplace risks, share knowledge 

and good practices on safety and health within their reach and beyond. 

 

 
 
 
 
 
 
 

                                                 
13

 For information on international law in the area of safety and health at work visit the website of the 

International Labour Organization (ILO) at: http://www.ilo.org/oshenc/part-xvi/construction and 
 http://www.ilo.org/oshenc/part-xvi/construction/health-prevention-and-management/item/518-health-and-
safety-hazards-in-the-construction-industry 
14 http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C167  
15 https://osha.europa.eu/en 
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II. BULGARIA 

1. Law on Safety and Health at Work 

Article 1. (1) This law regulates the rights and responsibilities of the State, employers, 

employees, ones who are self-employed or work in association with others, other 

organizations and juridical bodies in order to provide safe and health work environment16.    

(2) This law establishes general principles of prevention and measures to stimulate 

improvements in safety and health of employees related to:  

1. prevention of occupational risks;  

2. safety and health protection;  

3. elimination of risks and causes of work accidents and occupational diseases;  

4. information, consultation, and training  

5. balanced participation. 

 

Article 2. (1) The law shall be applied to all businesses and places where work or training 

activities are carried out, regardless of the form of organization, type of property and the basis 

on which the work or training is held.  

Article 3. (1) The provision of health and safety at work is carried out in accordance with the 

specifics of the activities and requirements of the technical, technological and social 

development in order to protect well-being, health and working ability of employees. 

(2) Healthy and safe working conditions at sites, enterprises, processes, activities, work places 

and work equipment shall be provided by the design, construction, reconstruction, 

modernization, their implementation and the process of their exploitation, maintenance, 

repair, and decommissioning. 

Article 5. (1) Anyone involved in the design of construction sites and activities, 

manufacturing, constructions, technologies and working equipment shall comply the project 

with all rules and regulations related to health and safety at work.  

(2) In the process of design, construction and commissioning of facilities, the contracting 

authority is responsible and shall require, and the respective supervisory authorities shall 

control the compliance of the rules and regulations related to health and safety at work by the 

design and construction organizations. 

                                                 
16 Law on health and safety at work 
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Article 6. Commissioning of new, reconstructed or modernized facilities shall be permitted in 

conformity with the requirements for healthy and safe working conditions.    

Article 7. (1) Work places shall comply with the minimum requirements for health and safety 

at work.  

2. Labour Code 

Article 1. (1) This Code regulates the labour relationships between the employee and the 

employer, as well as other relationships related to them.  

(3) This Code aims at ensuring freedom and protection of labour, equitable and dignified 

working conditions, as well as conducting social dialogue between the State, the employees, 

the employers and their organizations, for the purposes of settlement of labour relations. 

Chapter 13. Healthy and Safe Working Conditions  

Article 275. (1) The employer shall ensure the healthy and safe working conditions so that the 

hazards to life and health of workers or employees shall be eliminated, limited or reduced. 

Article 281. (1) All workers and employees shall be instructed and trained on health and 

safety at work.  

(2) Workers and employees whose work  is related to the use, maintenance and servicing of 

machinery and other technical equipment, as well as workers and employees, employed in 

activities, that pose hazards to their life and health, shall be instructed, trained and examined 

on the rules for provision of healthy and safe working conditions.  

(4) Persons without necessary knowledge and skills, envisaged in the rules and regulations for 

healthy and safe working conditions, shall not be allowed to work.  

(5) The employer shall organize regular training or instruction of workers and employees on 

the rules and regulation for healthy and safe working conditions in accordance with the terms 

and conditions established by the regulation of the Minister of Labour and Social Policy.   

3. National Standards in Health and Safety – Construction 

Industry 

3.1 Law on Territory Planning  

According to Article 160, paragraph 1 and paragraph 2 of the Law on Territory Planning, the 

participants in the construction process are the investor, constructor, designer, consultant, 
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technical supervisor and supplier of machinery and technical equipment17.  

3.2 Regulation No. 2 of 22 March 2004 on the minimum requirements for health and 

safety at work during construction and installation works 

The aim of this Regulation is to define the minimum requirements for provision of health and 

safety at work during construction and installation works18.  

 

Article 2 (1). The Regulation shall be applied during the implementation of the following 

construction and installation works: excavation works, construction, assembly and/or 

disassembly, reconstruction and/or expansion, renovation, repair, demolition works, technical 

maintenance, insulation and finishing works, drainage works, technical liquidation and/or 

conservation of sites. 

 

The rights and obligations of the participants in the construction process in relation to safety 

and health at work are defined in Part 2 of this Regulation.  

 

Article 5 (1) The investor or an authorized person shall assign OSH Coordinator for the stages 

of investment planning and execution of construction works.  

 

Article 15. Prior to the beginning of construction works and till the end of all construction 

activities, the constructor is obliged to carry out risk assessment covering all stages of the 

agreed construction works, selection of work equipment and all parameters of the work 

environment.  

 

Article 16. The constructor shall provide the execution of the construction and installation 

works in technological sequence and terms, defined in the investment project and the plan for 

safety and health at work; overall OSH working conditions for all employees; development 

and actualization of OSH instructions in accordance with the specific conditions of the 

construction site; necessary protective equipment and clothing; instruction, training, and 

qualification improvement of all employees in relation to OSH; necessary sanitary premises in 

                                                 
17 Law on Terirritory Planning of 31.03.2001 г. as amended and published in State Gazette, 
issue 66 of 26.07.2013; 
18 Ordinance No 2 of 22.03.2004 г.on the minimum requirements for health and safety at work 
in execution of construction and installation works. 
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accordance with the hygiene and fire safety requirements; proper storage of all construction 

materials, including hazardous substances, etc. 
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III. TURKEY 

1. Management System in Occupational Health and 

Safety in Turkey 

Occupational Health and Safety (OSH) in Turkey has been dealt within the working area of 

the Ministry of Labour and Social Security (ÇSGB). There are four main actors taking place 

in OSH System in Turkey and dealing with issues related with OSH within the Ministry19.  

 

• Directorate General of OSH, the Focal Point of Agency Network, works on 

legislation, policy making, authorisation of individuals, institutions and organizations 

serving in OSH field, raising awareness and information activities, national and 

international cooperation and coordination of National OSH network in Turkey. 

Occupational Health and Safety Centre (ISGUM), affiliated body of Directorate 

General of OSH, works on measurements at workplaces and setting measurement 

standards. 

• Labour Inspectorate Board inspects the compliance with OSH regulations at 

workplaces. 

• Training and Research Centre for Labour and Social Security (ÇASGEM), organises 

the trainings for professionals and other related target groups within OSH System 

besides the other trainings related to labour life. 

• Social Security Institution (SGK), collects and analyses data about labour life, 

provides occupational statistics and compensation in case of occupational diseases and 

accidents. 

2. Turkish National Legislation in Occupational Health 

and Safety 

The major need for renewal and amendment of (OSH) Law was brought to the agenda of 

policy makers by the directives in the Eighth Five Year Development Plan of Turkey which 

was released in 2000. This need was based upon realization that the current law was not 

flexible enough and/or applicable in all work areas. In accordance with the Plan and also the 

                                                 
19 https://osha.europa.eu/en/oshnetwork/focal-points/turkey (Accessed on 30.01.2014) 
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International Labour Organization (ILO) Convention No: 155, the Law No. 4857 was 

published on the Official Gazette in 2003. By combining flexibility and employment 

protection, the 2003 Labour Law has become a key element in promoting fundamental 

employment rights in Turkey, safeguarding employment conditions under flexible 

arrangements. The major drawback of the Law was that it only imposed sanctions for private 

enterprises with 50 or more employees, which corresponds to only about 2% of all workplaces 

in Turkey and it is a fact that about 98% of all private enterprises were excluded from 

provision of safe conditions for their employees.  

Because of the limited coverage of the current law there was a huge need of a new 

amendment; a new Law which applies to all types of public and private workplaces, including 

apprentices and interns, regardless of their position or seniority. The new Occupational Health 

and Safety Law No. 6331 (OSH Law) was prepared based on the principles of the EU 

Directive No. 89/391 and was enacted on 30 June 201220.  

 

Scope of Law No. 6331 

The aim of Law No. 6331 is to regulate the duties, powers, responsibilities, rights and 

obligations of employers and employees in order to ensure occupational health and safety in 

workplaces and to improve existing health and safety conditions.  

 

As the major need suggested, the new Law applies to all types of public and private 

workplaces with 50 or more employees, save for those excluded under its Article 2 such as 

workplaces where no employees are employed. 

 

It brings various obligations to employers including taking health and safety precautions and 

all other precautions to decrease occupational risks, monitoring applicability of precautions 

and ensuring their proper application, training employees on possible occupational risks, 

health and safety rules, first-aid, fire fighting and other natural disasters and risk assessments. 

It also ensures worker participation in occupational health practices. It enshrines their right to 

know about hazards related to their occupations, and abstain from work seen as hazardous to 

health and life. The OSH Law also empowers workers’ health and safety representatives and 

provides occupational health and safety boards with greater powers and autonomy to manage 

occupational health and safety at the workplace. 

                                                 
20http://www.mondaq.com/x/249234/Health+Safety/General+Aspects+Of+Occupational+Health+And+Safety+I
n+Turkey (Accessed on 30.01.2014) 
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While workplaces are divided by the Law into three general hazard categories (low, moderate 

and very high) according to their activities, the act also introduces financial support for the 

OSH expenses of workplaces with fewer than 10 employees. 

3. Turkey’s Membership in International Institutions 

related to Occupational Health and Safety  

International Labour Organization (ILO) 

Turkey’s membership to ILO dates back to 1932. The Organization has branch in Ankara with 

a main function of representing ILO in Turkey.  

Turkey has confirmed and implemented ILO’s fundamental conventions among others, which 

are: 

• Forced Labour Convention, 1930 (No. 29) 

• Freedom of Association and Protection of the Right to Organise Convention, 1948 

(No. 87) 

• Right to Organise and Collective Bargaining Convention, 1949 (No. 98) 

• Equal Remuneration Convention, 1951 (No. 100) 

• Abolition of Forced Labour Convention, 1957 (No. 105) 

• Discrimination (Employment and Occupation) Convention, 1958 (No. 111) 

• Minimum Age Convention, 1973 (No. 138) 

• Worst Forms of Child Labour Convention, 1999 (No. 182) 

World Health Organization (WHO) 

Turkey became a member of WHO in 1948 which is the directing and coordinating authority 

for health within the United Nations system. 

 

European Agency for Safety and Health at Work (EU-OSHA) 

Turkish Directorate General of OSH serves as a contact point of OSHA in Turkey. OSHA is 

committed to making Europe a safer, healthier and more productive place to work.  

4. Standards for Health and Safety Signs and Signals in 

Turkey 

The obligatory health and safety signs and signals in Turkey are no longer different than the 

European standards, since the new OSH Law was enacted in 2012. The regulation for health 
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and safety signs and signals have been renewed and enacted on 11 September 2013 according 

to the Article 30 (Regulations related to occupational health and safety) of the OSH Law 

No.6331 and parallel to the European Parliament and Council Directive numbered 92/58/EEC 

and dated on 24.06.1992. 

While the European standards suggest a plus sign for first aid, the new regulation in Turkey 

does not impose to use this sign because there is a general recognition of a crescent sign for 

first-aid purpose. 

 

5. Turkish National Standards in Occupational Health 

and Safety in Construction Industry  

Since construction workplaces in Turkey are the ones which have the highest risks in terms of 

workers health and safety, OSH in the sector has been subject in a separate regulation by the 

Ministry of Labour and Social Security. The regulation has also been renewed as of the OSH 

Law in 2013, with extension in its scope and applicability to every single construction 

workplace. The Regulation on Occupational Health and Safety in Construction Workplaces 

was enacted on 05 October 2013 which was prepared based on the Article 30 of previously 

mentioned OSH Law No. 6331 and parallel to the European Union’s Council Directive 

numbered 92/52/EEC and dated on 24.06.1992.  

Scope of the Regulation 

The aim of the regulation is to determine the minimum conditions to be provided in 

construction workplaces. 

All of the following building and engineering operations are assumed as construction work, 

except under and above ground mining operations; excavation, earthmoving, building, 

installation and dismantling of prefabricated elements, modifying and equipping operations, 

refurbishment, renovation, repair, dismantling, demolition, restoration, maintenance, 

painting, cleaning, drainage. 

 

The regulation imposes various obligations to employers and other related parties in a 

construction workplace which engage in one of the above subjects. The highest responsibility 

for this issue belongs to the employers as it is the same in all other sectors. The employer is 

obliged to provide the minimum conditions which are special for construction operations in 

addition to the general requirements determined by the OSH Law. As a summary of these 
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obligations; the employer is responsible for all the necessary arrangements in the construction 

site for systematic, flexible and risk free working conditions for its workers. The employer 

may choose to appoint a project officer in order fulfil these duties. 
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IV. AUSTRIA 

1. National Law in Occupational Health and Safety - 

General 

The national law that regulates all issues regarding Occupational Health and Safety (OSH) is 

covered by the Health and Safety at Work Act in Austria (German: 

“ArbeitnehmerInnenschutzgesetz” abrev. “AschG”). Employee Protection is understood as 

the sum of all measures and activities that aim at protecting life and health of a person during 

the execution of his/her professional activity. This law is part of the general Labour Law 

(“Arbeitsrecht”).21 

 

There are several directives by the European Union which have to be transferred to Austrian 

law (according to the “Framework-Directive Occupational Protection 89/391/EWG”), and 

are then regulated by the Law of Employee Protection. 

The Employee Protection Law contains two main areas: 

• Safety and health protection at the workplace 

This part regulates the technical and hygienic protection. 

• Protection of working hours and deployment 

Covers deployment- and working time regulations of employees belonging to specific 

groups (youth, mothers before and during pregnancy etc.) 

The brochure entitled „OCCUPATIONAL SAFETY AND HEALTH – Safety and Health at 

the work place – Health and Safety at Work Act“ (German: “ARBEITSSCHUTZ – Sicherheit 

und Gesundheitsschutz am Arbeitsplatz – Das Arbeitsnehmerschutzgesetz“, see References) 

provides a comprehensive overview of the rules and regulations in this area. There also exists 

a database with all legal information that is issued regularly. 

The bodies reviewing whether the rules and regulations were responded to are the Labour 

Inspection, the Traffic-Labour Inspectorate and the Inspection for Agriculture and Forestry as 

well as specific organisations for public service.22 

                                                 
21 The terms “employee“ and “workers” are used as synonyms and refer to blue and white colour workers alike 
in this document unless indicated differently. 
22 See more at http://www.arbeitsinspektion.gv.at/AI/default.htm 
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In Austria section number III – Labour Law and Labour Inspection – of the Federal Ministry 

for Economy, Social Affairs and Consumer Protection is Focal Point of the European Agency 

for Occupational Safety and Health Protection. The goal is to make work places safer, 

healthier and more productive.  

2. General Obligations 

First of all, it is important to note that the employer is primarily responsible for the 

implementation and compliance of protection regulations as well as prevention measures 

within a company or organisation. Employees are obliged to cooperate in these terms. A hard-

copy or electronic version of the valid rules and regulations concerning employees at their 

work place must be placed within a company so that they can be easily accessed. 

 

The prevailing risks at a workplace have to be assessed and workers shall be deployed 

according to their abilities. Workplaces have to be properly maintained and cleaned. If 

employees of several employers work at the same location, the employers have to work 

together on implementing the health and safety regulations. 

 

Companies and workplaces that have regularly more than 10 employees have to appoint a 

sufficient number of safety representatives. They have the duty to inform, advise and support 

employees. It is obligatory that workers are informed about the dangers to their health and 

safety and about measures to prevent danger. For some areas specific workplace-related 

training measures are required. The employees shall have the right to be involved in health 

and safety issues. They may either be represented through an employee`s organisation or 

communicate their concerns directly. 

 

The employers have certain reporting obligations to the Labour Inspectorate in writing: 

• The names of safety representatives 

• All fatal and other serious work accidents, unless the police have been notified 

• Accidents and dangerous incidents in mining work 

• The intended use of agents which are carcinogenic, mutagenic or toxic for 

reproduction 

• At least thirty days before biological agents of the groups 2, 3 and 4 are used 
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• Circumstances which would lead to the withdrawal of a person’s proof of specialist 

skills. 

Furthermore, there have to be recordings of the following matters in addition to the ones 

mentioned above: 

• Safety and health protection documents 

• Proof that instructions have been given to workers 

• Accidents at work resulting in injury of an employee and their absence from work for 

more than three calendar days 

• Events which almost led to a fatal or serious accident at work (near accidents) 

• Checks and maintenance of work equipment 

• Employees for whom suitability tests or follow-up tests are required. 

3. National standards in Health and Safety in the 

Construction Industry 

Generally speaking the legal framework regarding prevention measures in the construction 

industry is outlined in the Health and Safety at Work Act as explained above. Regarding the 

national standards we have decided to provide a general overview of the general regulations 

regarding working-place, working-time and health surveillance measures without going into 

detail as this this would exceed the proposed extend of this report. 

3.1 Standards affecting health and safety in the workplace 

 “Work-places” cover all areas where workers remain during the completion of their duty. 

Usually they refer to the buildings where they actually work. They also include areas such as 

toilets, changing rooms or others that are connected to the work place. Construction sites are 

defined as temporary and flexible in place. 
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The following table provides an overview of the standards in each of the regulated areas: 

 

Equipment of buildings These things need to be considered regarding buildings: floors, 

walls, ceilings, doors, gates, windows, roofs, lighting, 

electrical installations, emergency lighting and safety signs, 

fall protection systems and storage. 

Traffic routes and escapes It must be possible for workers to leave the workplace quickly 

in a safe way to escape danger. This concerns roads, walkways 

and stairways. There must be escape routes, exits and fire 

zones. 

Workrooms The workrooms (which are primarily used for working) have 

to be suitable places for human beings to work in. This may 

refer to room heights and floor areas, natural and artificial 

lighting, climate and ventilation. 

Protection against 

explosions and fire 

Precautions must be taken to avoid fire and/or explosions. The 

measures for firefighting and evacuation of employees must be 

planned ahead. There has to be firefighting equipment and a 

fire alarm system. 

First aid There shall be suitable provisions made so that first aid can be 

given. There have to be first aid boxes and information as well 

as people who are able to help. The number of first aiders 

varies with the amount of people working at an office. 

Sanitation Drinking water, washing facilities, washrooms and toilets as 

well as lockers and changing rooms might be required. 

Social facilities Workers should have a place to spend their breaks and have 

their meals (also warm or cool their meals). The recreation 

rooms have to be suitable to the needs and use. 

Protection of non-smokers Non-smokers must be protected from the effects of tobacco 

smoke. If there cannot be separate rooms for smokers and non-

smokers, smoking must be prohibited. It is forbidden to smoke 

in first-aid and changing rooms. 
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3.2 Standards affecting health and safety regarding the working hours in construction 

In this sector, the regular working hours range between 8 to 10 hours. This depends on the 

contractual situation and on the circumstances. The maximum daily working hours range 

between 10 and 12 hours. In some cases this limit can be exceeded, for example when it is in 

the public interest to do so. 

The regular working hours per week range from 40 to 63 hours. The ceiling for the weekly 

working hours ranges between 50 and 70. As above, exceptions may be allowed in particular 

cases. 23 

3.3 Standards regarding health surveillance 

There are certain standards regarding health surveillance that are often relevant in this sector. 

The employees may go through suitable pre-tests and follow-up tests. This may be necessary 

in the following cases: 

• If there is the danger of an “occupational disease” e.g. because of exposure to certain 

substances. 

• If a breathing apparatus is used frequently for longer periods of time e.g. painters 

• Particular professions with a particular strain on the body e.g. gas rescue services, 

noise etc. 

The examination has to be done by authorised doctors and specific records need to be kept. 

The cost for these studies are usually covered by the employer unless the health insurance 

covers these expenses. If a worker is affected by any occupational disease the cost is usually 

covered by his/her work accident insurance. 

                                                 
23 The brochure “Working-time restrictions in construction” issued by the Labour 
Inspectorate. 
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V.  MALTA 

1. National Law in Health & Safety - General 

The Act XXVII of 2000 (amended by Act XXXII of 2007 and Legal Notice 426 of 2007) - 

“Occupational Health and Safety Authority Act”
24, was published by the Minister for Social 

Policy, with Cabinet’s concurrence, on the 17th November 2000 and brought fully into force 

on the 29th January 2002. 

The Act provides for the establishment of the Occupational Health and Safety Authority 

(OSHA), being responsible for: 

”ensuring that the physical, psychological and social wellbeing of all workers in all work 

places are promoted and that they are safeguarded by whoever is so obliged to do.”   

The Act specifies the employer’s general duty to ensure the health and safety of workers at all 

times in every aspect related to work and also establishes a series of General Principles of 

Prevention that must be taken into account by employers when measures are taken to 

safeguard workers’ health and safety, namely: 

“(a) the avoidance of risk; 

(b) the identification of hazards associated with work; 

(c) the evaluation of those risks which cannot be avoided; 

(d) the control at source of those risks which cannot be avoided; 

(e) the taking of all the measures to reduce risk as much as reasonably practicable […]; 

(f) giving collective protective measures priority over individual protective measures; 

(g) adapting the work to the worker, particularly in so far as the design of work places, the 

choice of work equipment and the choice of working and production methods […]; 

(h) adapting to technical progress in the interest of occupational health and safety;  

(i) by the development of a coherent overall prevention policy which covers technology, the 

organisation of work, working conditions, social relationships and the influence of factors 

related to the working environment.”  

 

                                                 
24 The Act is available at the following link: 

http://justiceservices.gov.mt/DownloadDocument.aspx?app=lom&itemid=8890&l=1 
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Legal Notice 36 of 2003 - “General Provisions for Health and Safety at Work Places 

Regulations”
25

 - which introduces measures aimed at the promotion and safeguard of 

occupational health and safety and the elimination of factors which could potentially cause 

accidents at work. The regulations also encourage the exchange of OSH-related information 

amongst construction stakeholders, as well as the consultation, participation and training of 

workers and their representatives. 

Legal Notice 121 of 2003 - “Minimum Requirements for the Use of Personal Protective 

Equipment at Work Regulations”
26 - concerns all equipment designed to protect the worker 

against hazards which are likely to endanger his/her health and safety and any addition or 

accessory designed to meet this objective. Such equipment: 

“[…]shall be used when the risks cannot be avoided or sufficiently limited by technical means 

of collective protection or by measures, methods or procedures of work organisation […]”, 

“shall be provided free of charge by the employer”. 

2. National Standards in Health & Safety - Construction 

Industry 

Legal Notice 281 of 2004 - “Work Place (Minimum Health and Safety Requirements for 

Work at Construction Sites) Regulations”
27 - lays down minimum health and safety 

requirements for work at construction sites. 

The scope of the regulations is to improve working conditions, by taking account of OSH at 

the project design and organisation stages.  

 

The regulations also incorporate supplementary Schedules. A non-exhaustive list of building 

and civil engineering works (excavation, earthworks, construction, demolition, etc.) is 

indicated in the Schedule I, while Schedule II provides a non-exhaustive list of works 

involving particular risks to workers’ health and saftey (work involving risks from chemical 

or biological substances, work near high voltage power lines, work on wells, underground 

earthworks and tunnels, work involving the use of explosives, etc.). Further obligations are 

                                                 
25 Available at: http://justiceservices.gov.mt/DownloadDocument.aspx?app=lom&itemid=10723&l=1 

26 Available at: http://justiceservices.gov.mt/DownloadDocument.aspx?app=lom&itemid=10725&l=1 

27 Available at: http://justiceservices.gov.mt/DownloadDocument.aspx?app=lom&itemid=10733&l=1 
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laid down by Schedule IV, which is divided into two sections listing “General Minimum 

Requirements for On-Site Workplaces” (Part A) and “Specific Minimum Requirements for 

On-Site Workstations” (Part B) concerning stability and solidity, energy distribution 

installations, emergency routes and exits, fire detection and fire-fighting, ventilation, 

temperature etc.. 
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VI. UNITED KINGDOM 

1. UK Law in Occupational Health and Safety – 

General 

Within the United Kingdom responsibility for national Health & Safety legislation is divided 

between two non-departmental public bodies, both of which are responsible for the 

encouragement, regulation and enforcement of workplace health, safety and welfare, and for 

research into occupational risks.  

 

In England, Wales and Scotland (Great Britain) responsibility lies with the Health and Safety 

Executive (HSE)28 and in Northern Ireland responsibility lies with the Health and Safety 

Executive for Northern Ireland (HSENI)29. 

 

Both the HSE and HSENI play major roles in producing advice on health and safety issues, 

and guidance on relevant legislation. The role of enforcement is split between these two 

bodies and local authorities depending on the business sector. 

 

In addition, both also conduct research into the effectiveness of regulations and other health 

and safety issues, consults with employers and employees representatives, and advise 

legislators and government on health and safety. 

 

The two primary pieces of legislation affecting all sectors and individuals are the Health and 

Safety at Work etc. Act 1974
30 (Great Britain) and the Health and Safety at Work 

(Northern Ireland) Order 1978
31

. 

 

These set the standards that must be met to ensure the health and safety of all employees and 

others who may be affected by any work activity. All other Health and Safety legislation and 

regulations originate from here. Since the accession of the UK to the European Union (EU) in 

                                                 
28 http://www.hse.gov.uk/  
29 http://www.hseni.gov.uk/  
30 http://www.legislation.gov.uk/ukpga/1974/37/contents  
31 http://www.legislation.gov.uk/nisi/1978/1039  
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1972, much health and safety regulation has needed to comply with EU law and Statutory 

Instruments under the Act have been enacted in order to implement EU directives. 

 

The Health and Safety at Work, etc Act 1974 (HSWA) provides a framework for ensuring the 

health and safety of all employees in any work activity. It also provides for the health and 

safety of anyone who may be affected by work activities, similar provisions are made by the 

Health and Safety at Work (Northern Ireland) Order 1978 (HSWNIO). 

 

Employers and employees (as well as manufacturers, suppliers and the self-employed) must 

comply with the following duties from both the HSWA and HSWNIO, some of which are 

summarised as follows. 

• a duty on employers to ensure the health, safety and welfare of employees as far as is 

reasonably practicable. It also requires employers to consult with trade union safety 

representatives on matters affecting health and safety in the workplace. Moreover, 

employers of more than five people must prepare a written health and safety policy 

and bring it to the attention of employees. 

• employers are required to ensure that non-employees who may be affected by work 

activities are not exposed to risks to their health and safety.  

• a duty on anyone responsible for the workplace to ensure that the premises, plant and 

machinery do not endanger the people using them. 

• employers are required to prevent and control harmful, noxious or offensive emissions 

into the atmosphere. 

• duties on designers, manufacturers and suppliers to ensure that articles and substances 

are safe for use. 

• it is the duty of every employee while at work to take reasonable care of him or herself 

and of any other person who may be affected by his or her actions.  

• requires employees not to interfere with or misuse anything provided in the interest of 

health and safety. 

 

In March 2011, the UK government established an Independent Review of Health and Safety 

legislation to make proposals for simplifying the existing raft of health and safety legislation.  
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The review considered the opportunities for reducing the burden of health and safety 

legislation on UK businesses while maintaining the progress made in improving health and 

safety outcomes.32  

2. UK National Standards in Occupational Health 

and Safety – Construction Industry 

Within the UK the national standards in regards to the construction industry fall under the 

Construction (Design and Management) Regulations 2007 (CDM). As with most UK 

legislation Northern Ireland has an amended version of this Act but the differences do not 

affect the information supplied below. 

 

CDM regulations define legal duties for the safe operation of UK construction sites. The 

regulations place specific duties on clients, designers and contractors, to plan their approach 

to health and safety. They apply throughout the life of a construction project, from its 

inception to its subsequent final demolition and removal. 

 

It was introduced by the Health and Safety Executive's Construction Division to help: 

• Improve planning and management of projects from the very start of the project; 

• Assign the right people for the right job at the right time to manage the risks on site; 

• Target effort where it can do most good in terms of health and safety; 

• Discourage unnecessary bureaucracy. 

 

These regulations were a result of an EU Directive 92/57/EEC, relating to temporary or 

mobile construction sites and came into force in 2007 to replace outdated legislation. 

 

The regulations are divided into 5 parts: 

• Part 1 deals with matters of interpretation and application of the regulations. 

• Part 2 covers general management duties of the duty holders that apply to all 

construction projects including those that are non-notifiable33. 

                                                 
32 Government response to the Löfstedt Report: 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/185010/lofstedt-report-
response.pdf  
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• Part 3 sets out additional management duties of the duty holders that apply to 

notifiable projects. 

• Part 4 of the regulations apply to all construction work carried out on construction 

sites, and covers physical safeguards that must be provided to prevent danger. This 

was covered previously by the Construction (Health, Safety and Welfare) Regulations 

1996. 

• Part 5 covers issues of civil liability, transitional provisions that apply during the 

period when the regulations come into force, and amendments and revocations of 

other legislation. 

 

CDM regulations apply to all construction work and cover a very broad range of construction 

activities such as building, civil engineering, engineering construction work, demolition, site 

preparation and site clearance. 

 

                                                                                                                                                         
33 Non-notifiable projects are those that are likely to take less than 30 days of construction time. Projects are 
classified as ‘notifiable’ if they take longer than 30 days or longer than 500 person days (e.g., 50 people working 
10 days on the construction project) 
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VII. SPAIN 

1. Spanish National Law in Health & Safety – General 

http://www.insht.es/InshtWeb/Contenidos/Normativa/GuiasTecnicas/Ficheros/senal.pdf 

Royal Decree 485/1997, of 14 April, transposes into the Spanish legal system European 

Directive 92/58/EEC of 24 June 1992, establishing the minimum requirements for the 

provision of safety and health signs at work, as well as the specific criteria referring to 

accident and risk situation protection measures. The last provision requests the National 

Institute for Safety and Health at Work to prepare and update a non-binding technical guide to 

facilitate Royal Decree implementation. 

In the preparation of the Technical Guide, special attention has been paid to specifying and 

clarifying the minimum measures to be adopted for the appropriate protection of workers. 

They include those aimed at guaranteeing that workplaces have proper health and safety 

signs, provided risks cannot be prevented or sufficiently limited through collective technical 

protection means or work organization measures, methods or procedures. At the same time, it 

incorporates a non-exhaustive list of the regulations that require or provide for specific 

signage aspects. 

Another aspect of the Guide to be highlighted is the section on the design of the dimensions, 

colours, forms, luminance, etc.… that signs should have depending on the distance from 

which they must be recognized, as well as the questionnaire to assess the adequacy of signage 

at a workplace. Noteworthy too are the many practical examples spread throughout the 

sections of the Guide. 

Aims: 

• Establish the minimum provisions for health and safety at work signage: The scope of 

this Royal Decree is health and safety signage at work, regarding the work areas, 

premises, transit zones, hazards derived from the activity or the premises, and the 

means of protection, emergency, relief and rescue in workplaces, in order to safeguard 

workers’ health and safety. 



 

36 
 

• The provisions of Law 31/1995 on Occupational Risk Prevention, shall apply to the 

whole scope referred to in the preceding paragraph. 

• It shall not affect the signage established by regulations on products and equipment and 

on hazardous substances and preparations, unless this regulation expressly states 

otherwise: To guarantee that products and equipment marketed in the European Union 

offer safety guarantees, certain specific product safety standards apply to them. 

• It shall not apply to the signs used for regulating road, rail, river, maritime and air 

traffic, unless the above-mentioned types of traffic are used in the workplace, or to that 

used by military aircraft, vehicles, and vessels: Not only covered interior areas are to be 

understood as workplaces, but also those areas that are part of it and those transited by 

vehicles.  

2. Spanish National Standards on Health & Safety in 

Construction Industry 

http://www.insht.es/InshtWeb/Contenidos/Normativa/GuiasTecnicas/Ficheros/g_obras.pdf 

Royal Decree 1627/1997, of 24 October, which lays down the minimum health & safety 

requirements at construction sites, transposes Directive 92/57/EEC of the Council, of 24 June 

1992, into the Spanish legal system. In the first final provision, the National Institute for 

Safety and Health at Work is urged to prepare and update a non-binding technical guide to 

facilitate Royal Decree implementation. 

Various provisions related directly or indirectly with the construction sector have been 

approved. The following amendments or new regulations that might affect construction works 

could be cited, non-exhaustively: the Occupational Risk Prevention Law and the Prevention 

Services Regulations have undergone general and specific amendments; the Royal Decree on 

coordination of business activities and its particular application in the construction sector has 

been approved; subcontracting in the construction industry has been regulated; the Royal 

Decree on the use of work equipment related to working at heights has been amended; and the 

V Construction Sector General Agreement, among others,  has been published. 

Law 31/1995, of 8 November, on occupational risk prevention, is the legal standard by which 

the basic legal rules of guarantees and responsibilities required for establishing an adequate 
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level of workers’ health protection against the risks arising from work conditions is 

determined within the framework of a coherent, coordinated and effective policy. 
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ANNEX 1  LIST OF EU DIRECTIVES AND 

REGULATIONS 

• Workplaces, equipment, signs, personal protective equipment 

OSH directives 

Directive 2009/104/EC – use of work equipment  

Directive 99/92/EC - risks from explosive atmospheres  

Directive 92/58/EEC - safety and/or health signs  

Directive 89/656/EEC - use of personal protective equipment  

Directive 89/654/EEC - workplace requirements  

OSH related aspects 

Directive 2010/35/EU - transportable pressure equipment  

Regulation (EU) No 305/2011 - construction products  

Directive 2006/95/EC - electrical equipment  

Directive 2001/95 EC - product safety  

Directive 98/37/EC - machinery  

Directive 97/23/EC - pressure equipment  

Directive 95/16/EC - lifts  

Directive 94/9/EC - protective systems - potentially explosive atmospheres  

Directive 90/396/EEC - burning gaseous fuels  

Directive 89/686/EEC - personal protective equipment  

Directive 89/106/EEC - construction products  

Directive 87/404/EEC - simple pressure vessels  

Directive 85/374/EEC - liability for defective products  

Directive 84/527/EEC - welded unalloyed steel gas cylinders  

Directive 84/526/EEC - aluminium gas cylinders  

Directive 84/525/EEC - seamless, steel gas cylinders  

Directive 76/767/EEC - pressure vessels  

Directive 75/324/EEC - aerosol dispensers  

 

• Exposure to chemical agents and chemical safety 

OSH directives 

Directive 2009/161/EU - indicative occupational exposure limit values  

Directive 2006/15/EC - indicative occupational exposure limit values  
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Directive 2000/39/EC - indicative occupational exposure limit values  

Directive 91/322/EEC - indicative limit values  

Directive 2009/148/EC - exposure to asbestos at work  

Directive 83/477/EEC - exposure to asbestos at work 

Directive 2004/37/EC - carcinogens or mutagens at work  

Directive 98/24/EC - risks related to chemical agents at work  

OSH related aspects 

Regulation (EC) No 1272/2008 - classification, labelling and packaging of substances and 

mixtures  

Directive 2008/68/EC - inland transport of dangerous goods  

Regulation (EC) No 1907/2006 - REACH  

Directive 1999/45/EC - classification, packaging and labelling of dangerous preparations  

Directive 96/82/EC - major-accident hazards  

Directive 95/50/EC - checks on road transport of dangerous goods  

Directive 91/414/EEC - plant protection products  

Directive 67/548/EEC - classification, packaging and labelling of dangerous substances  

 

• Exposure to physical hazards 

OSH directives 

Directive 2013/35/EU - electromagnetic fields  

Directive 2006/25/EC - artificial optical radiation  

Directive 2003/10/EC - noise  

Directive 2002/44/EC - vibration  

Directive 96/29/Euratom - ionizing radiation  

OSH related aspects 

Directive 2009/71/Euratom - nuclear safety  

Directive 2004/108/EC - electromagnetic compatibility  

Directive 2003/122/Euratom - radioactive sources  

Directive 2000/14/EC - noise - equipment for use outdoors  
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• Exposure to biological agents 

Directive 2000/54/EC - biological agents at work  

 

• Provisions on workload, ergonomic and psychosocial risks 

OSH directives 

Directive 90/270/EEC - display screen equipment  

Directive 90/269/EEC - manual handling of loads  

OSH related aspects 

Directive 2003/88/EC - working time  

Directive 2002/15/EC - working time - mobile road transport activities  

Directive 2000/79/EC - working time - civil aviation  

Council Directive 2005/47/EC - mobile workers in cross-border railway services  

 

• Sector specific and worker related provisions 

Directive 2010/32/EU - prevention from sharp injuries in the hospital and healthcare sector  

Directive 94/33/EC - young workers  

Directive 93/103/EC - work on board fishing vessels  

Directive 92/104/EEC - mineral-extracting industries  

Directive 92/91/EEC - mineral-extracting industries - drilling  

Directive 92/85/EEC - pregnant workers  

Directive 92/29/EEC - medical treatment on board vessels  

Directive 91/383/EEC - fixed-duration or temporary employment relationship  

Directive 2009/38/EC - European Works Council  

Council Directive 2009/13/EC - Agreement on the Maritime Labour Convention  

Directive 2008/104/EC - temporary agency work  

Directive 2006/54/EC - equal opportunities  

Directive 2002/73/EC - equal treatment  

Directive 2002/14/EC - informing and consulting employees  

Directive 2000/78/EC - equal treatment  

Council Directive 1999/63/EC - working time of seafarers  

Directives and regulations – road traffic  

Directive 92/57/EEC - temporary or mobile construction sites  
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ANNEX 2  EUROPEAN AND INTERNATIONAL 

STANDARDISATION BODIES AS WELL AS NATIONAL 

STANDARDISATION BODIES IN AUSTRIA, BULGARIA, 

MALTA, SPAIN AND UK 

European and international standardisation bodies 

CEN European Committee for Standardization: http://www.cen.eu/  

CENELEC European Committee for Electrotechnical Standardization: http://www.cenelec.eu/ 

ETSI European Telecommunications Standards Institute: http://www.etsi.org/  

ISO International Organization for Standardization: http://www.iso.org/  

IEC International Electrotechnical Commission: http://www.iec.ch/  

ITU International Telecommunication Union: http://www.itu.int/ITU-T  

National standardisation bodies in Austria, Bulgaria, Malta, Spain, UK 

Members of CEN: 

Austria Österreichisches Normungsinstitut (ON) www.on-norm.at 

Bulgaria Българският институт за стандартизация (BDS) www.bds-bg.org 

Malta Malta Competition and Consumer Affairs Authority 
(MCCAA) 

www.mccaa.org.mt 

Spain Asociación Española de Normalización y Certificación 
(AENOR) 

www.aenor.es 

United 
Kingdom 

British Standards Institution (BSI) www.bsigroup.com 

Members of CENELEC: 

Austria Österreichischer Verband für Elektrotechnik www.ove.at 

Bulgaria Българският институт за стандартизация (BDS) www.bds-bg.org 

Malta Malta Competition and Consumer Affairs Authority 
(MCCAA) 

www.mccaa.org.mt 

Spain Asociación Española de Normalización y Certificación 
(AENOR) 

www.aenor.es 

United 
Kingdom 

British Electrotechnical Committee / British Standards 
Institution 

www.bsigroup.com 

  



 

42 
 

ANNEX 3  EUROPEAN OSH DIRECTIVES AND 

STANDARDS FOR THE CONSTRUCTION INDUSTRY 

Commission Directive 2009/161/EU34 of 17 December 2009 establishing a third list of 
indicative occupational exposure limit values in implementation of Council Directive 
98/24/EC and amending Commission Directive 2000/39/EC. 
 
Directive 2009/148/EC35 of the European Parliament and of the Council of 30 November 
2009 on the protection of workers from the risks related to exposure to asbestos at work. 
 
Commission Directive 2006/15/EC36 of 7 February 2006 establishing a second list of 
indicative occupational exposure limit values (for chemical agents) in implementation of 
Council Directive 98/24/EC and amending Directives 91/322/EEC and 2000/39/EC. 
 

Directive 2004/37/EC37 of the European Parliament and of the Council of 29 April 2004 on 
the protection of workers from the risks related to exposure to carcinogens or mutagens at 
work (sixth individual Directive within the meaning of Article 16(1) of Council Directive 
89/391/EEC). 
 
Directive 2003/10/EC38 of 6 February 2003 on the minimum health and safety requirements 
regarding the exposure of workers to the risks arising from physical agents (noise) 
(seventeenth individual Directive within the meaning of Article 16(1) of Directive 
89/391/EEC).39  
 
Directive 2002/44/EC40 of the European Parliament and of the Council of 25 June 2002 on the 
minimum health and safety requirements regarding the exposure of workers to the risks 

arising from physical agents (vibration) (sixteenth individual Directive within the meaning 
of Article 16(1) of Directive 89/391/EEC). 
 
Directive 2000/54/EC41 of the European Parliament and of the Council of 18 September 2000 
on the protection of workers from risks related to exposure to biological agents at work. 
Commission Directive 2000/39/EC42 of 8 June 2000 establishing a first list of indicative 
occupational exposure limit values in implementation of Council Directive 98/24/EC on the 
protection of the health and safety of workers from the risks related to chemical agents at 
work. 
 

                                                 
34 http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32009L0161  
35 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:32009L0148  
36 http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:32006L0015  
37 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:32004L0037  
38 http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:02003L0010-20081211  
39 EU-OSHA recommendation: For the assessment of the exposure to noise, the Directive recommends the 

application of objective measuring methods and references to ISO1999:1990 

(http://www.iso.org/iso/iso_catalogue/catalogue_tc/catalogue_detail.htm?csnumber=6759) standard. 
40 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:32002L0044  
41 http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELLAR:4e97e2e4-4e7a-4683-abd4-f4ed61e36622  
42 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:32000L0039  
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Directive 1999/92/EC43 of the European Parliament and of the Council of 16 December 1999 
on minimum requirements for improving the safety and health protection of workers 
potentially at risk from explosive atmospheres. 
 
Council Directive 98/24/EC44 of 7 April 1998 on the protection of the health and safety of 
workers from the risks related to chemical agents at work. 
 
Council Directive 96/82/EC45 of 9 December 1996 on the control of major-accident hazards 

involving dangerous substances. 

 
Council Directive 94/33/EC46 of 22 June 1994 on the protection of young people at work.  
 
Council Directive 92/104/EEC47 of 3 December 1992 on the minimum requirements for 
improving the safety and health protection of workers in surface and underground 
mineral-extracting industries (twelfth individual Directive within the meaning of Article 16 
(1) of Directive 89/391/EEC). 
Council Directive 92/58/EEC48 of 24 June 1992 on the minimum requirements for the 
provision of safety and/or health signs at work (ninth individual Directive within the 
meaning of Article 16 (1) of Directive 89/391/EEC). 
 
Council Directive 92/57/EEC49 of 24 June 1992 on the implementation of minimum safety 

and health requirements at temporary or mobile construction sites  (eighth individual 
Directive within the meaning of Article 16 (1) of Directive 89/391/EEC. 
 
Commission Directive50 of 29 May 1991 on establishing indicative limit values by 
implementing Council Directive 80/1107/EEC on the protection of workers from the risks 

related to exposure to chemical, physical and biological agents at work (91/322/EEC). 
 
Council Directive 90/269/EEC51 of 29 May 1990 on the minimum health and safety 

requirements for the manual handling of loads where there is a risk particularly of back 
injury to workers. 
 
Council Directive 89/656/EEC52 of 30 November 1989 on the minimum health and safety 
requirements for the use by workers of personal protective equipment at the workplace. 
 
Council Directive 89/655/EEC53 of 30 November 1989 concerning the minimum safety and 

health requirements for the use of work equipment by workers at work. 
 
Council Directive 89/654/EEC54 of 30 November 1989 concerning the minimum safety and 

health requirements for the workplace. 

                                                 
43 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:31999L0092  
44 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:31998L0024  
45 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:31996L0082  
46 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:31994L0033  
47 http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:31992L0104:en:HTML  
48 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:31992L0058  
49 http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:01992L0057-20070627  
50 http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX:01991L0322-20060301  
51 http://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELLAR:d4adbb27-6dda-4a77-9f04-66e5a5da6f37  
52 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:31989L0656  
53 http://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:31989L0655  
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